187 Danbury Road
Wilton, CT 06870
(203) 210 ‐ 7814
www.GraniteGroupAdvisors.com

Re rement Plan Service News

January 2017

Granite Insight
Investment EducaƟon and Financial Wellness
Employers need to provide an educa on when it comes
to their employees re rement investments. Financial
Wellness is a current buzz word, and it goes beyond
picking investments. Financial wellness covers it all,
from spending, to healthcare costs, to re rement ex‐
pense. Employers need to feel that they have provided
all of the informa on needed for their employees to
make sound financial decisions.
Most people know they should put as much as they can
aﬀord into their 401k plans. Do they know that they
can place $18,000 a year and have a $6,000 catch‐up if
over 50 years old? Once the funds are there, where
should they be invested?
These are not ques ons to place anxiety on the employ‐
er or the employee. We are here to discuss one of the
first steps to financial wellness: suitable alloca ons.
Why is this important?
In 2009, many baby boomers could not re re. This was
par ally due to the markets falling, but more to do with
alloca ons. A strong company will help their employees
understand the value of pu ng money away. But
many employees need to be taught how to allocate for
themselves. Many people do not understand the diﬀer‐
ence between value vs growth or the eﬀect of higher
rates on their bond fund.
A number of proponents u lize age‐based target date
funds or alloca on funds. These are generic investment
vehicles, which cannot be customized to your employ‐
ee’s specific needs. In addi on, many are self serving
and do not have your employees’ best interest at heart.
The truth of this is reflected in many new lawsuits.
The lesson is: Re rement should be an employee deci‐
sion, and not driven by the markets.

How can I get my employees on a clear path?
Granite Group suggests managed models that can be selected
by the employee to meet their needs. Employees can take a
quiz, get a score, pick a model that correlates to their score,
and then go back to work! We do not encourage target date or
age based investments. It needs to be a be er fit. Shouldn’t
you create the best solu on to meet your employee’s needs?
It can be easy as 1,2,3 for employees with a limited investment
background, it’s up to the employer to make it happen.
How does my company make it easy for the employee and
sƟll meet our fiduciary obligaƟon?
A true re rement consultant who employs models will have to
be a 3(38) fiduciary, not a co‐fiduciary. Seek out a professional
to provide, prove and document the investment process. Make
sure the consultant has a history of providing investment educaƟon to employees, in addi on to re rement educa on. This
will make inves ng easier on the employee.
We believe that the first step in financial wellness is helping
employees find an allocaƟon that best suits their specific
needs!
For Truth, Transparency and Safety call Ernie Rodulfo at
(203)210‐7814.

Addi onal informa on: If you would like specific informa on on opera onal and investment best prac ces, please
contact Granite Group Advisors. Granite Group is record‐keeper and mutual fund neutral.
Disclaimer: This brochure cannot be construed as tax, legal or investment advice. You should seek a qualified Erisa a orney for specific
concerns on your plan.

